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URS Corparation is a fully integrated engineering, construction and technical services organization with the capabilities to supporl every stage
of the project life cycle. The Company offers a full range of program management: planning, design and engineering; systems engineering and
technical assistance; construction and construction management; operations and maintenance; and decommissioning and closure services.

We provide these services for the U5, federal government, national governments of other countries, state and local government agencies in
the United States and internationally, FORTUNE 5300 companies and other multinational corporations. URS has approximately 45,000
employees ina network of offices in more than 30 countries.

The Company's business is focused on four key market sectars: Federal, Infrastructure, Power, and Industrial & Commercial,

Recent Awards received by URS are:

Top Military-Friendly Employer—G.| Jobs (since 2005)

2009 Most Valuable Employers—Civilianjobs.com

2009 Mational Large Employer of Veterans— American Legion

2008 & 2009 Employer of the Year—Texas Veterans of Foreign Wars 2008 & 2009 Northeast Texas Employer of the Year

URS offer challenging global opportunities and currently employ more than nine thousand veterans on projects across the United States and
around the world. We have hundreds of immediate openings (CONUS & OCONUS) for candidates with military training and experience in areas
such as:

Autoemotive Mechanics (Wheel & Track Vehicle), Communications Technicians, Material Handlers, Heavy Equipment Mechanics, Alrcraft
Mechanics, Supply Techniclans & Clerks, Welders, Painters, Shipping & Receiving Clerks, Helicopter Pilots, Power Generation Technicians, Flight
Simulators Instructoss Pilots, Flight Attendants, Logistics, Homeland Security Specialists, Engineers, Program Management, Environmental,
Safety & Health, Finance Administration, IT, Human Resources, Contracts & Procurement, Business Development.

For more infornation and a complete list of available opportunities, please visit
WAANALLL rscnrp.]nbs_
Equal Opportunity Employer MF/DM.
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GONTINUE YOUR
FEDERAL SERVICE

WITH THE

The PENTAGON FORGE PROTECTION AGENCY

Visit Our Reeruiting Booth at the Fort Hood
21st Army Career and Alumni Program (ACAP) Center Job Fair
- “Club Hood”
Bldg 5764 (Corner of 24th Street and Wainwright)
@ Wednesday, February 3, 2010, 10:00 am to 3:00 pm

We Will Also be At The ACAP Center- . .. -
Copeland Soldier Service Canteg.Bldg'm B ngnghlrd-Flanr 0

Starting Salary of: $5n,?37g”$5?,u19
Topping out at $91,456

BENEFITS INCLUDE: QUALIFICATIONS:

Min. 104 hours of annual leave your first year! 52 weeks of law enforcement experience

104 hours of paid sick leave your first year! OR a four year degree in a law enforcement
Tuition assistance for qualifying courses once hired! related field

Superior Benefits. Excellent Advancement Potential, OR creditable specialized experience

Training and Schooling...And Much More Must qualify for secret security clearance
Valid drivers license and acceptable driving record

For more information on ALL our career opportunities or to apply on line, log onto
The Pentagon Force Protection Agency Web Site at:

www.pfpa.mil
Or call (T03) 614-6602/6458
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draft of your resume, ask youion needed to qualify for yourance. Learn about options foof Part I. and, if eligible, sign up f
ACAP counselor to review it. objective career/pursuit. transitional health care. If you TRICARE.

€ Attend job fairs. € Most federal applicationhiave specific questions about 90 days before € For detailed informatic

€ Develop an alternate plaare submitted online. If youveterans medical care, contact separation about disability compensatic
in case your first career plaare considering federal employhe VA, use the VA website € Continue to post resumebenefits and programs, call
falls through. ment, check online avww. or make an appointment withto websites. Conduct an autovA at 1-800-827-1000.

€ Review and copy youusajobs.opm.govwww.cpol. your local VA counselor. mated job search for you and

medical and dental recordsaarmy.milandwww.avuecentral. € Visit the Department ofyour spouse using ACAP 30 days prior to
Get a certified copy of each. comto determine what jobs ar&/eterans Affairs website, whicBn-Line and other availableseparation (retirees

€ Schedule medical/dentavailable and how to apply. contains valuable informatioremployment data banks. and separatees)
appointments, as needed. € Explore federal programfor veterans, aww.va.gov € Visit a website that can € Continue to network.
€ Go online atvww.dmdc. and hiring opportunities. € Start a subscription to #&elp you locate a home, realtor€ Review your Certifica
osd.mil/appj/vmet/index.jsp € Continue to network. newspaper in the area whem neighborhood suchwasw. of Release or Discharge fr
request your Verification of € Visit the Relocation Assisyou plan to move. Begin replyrealtor.com Active Duty (DD Form 214
Military Experience and Train-tance Program Office locatethg to want ads. € Once you have choseworksheet.
ing (DD Form 2586) docu- at your Army Community Ser- € Visit and evaluate thavhere to live, arrange for trans-€ Several government ac
ment. vice center to learn about relarea where you plan to move@ortation counseling. Learrties offer special loans and
cation options, entitlementsAttend job interviews thereabout options for shipment andjrams for veterans. Check v
150 days before and assistance. Visit a private employmentstorage of household goods. your local VA office.
separation € If you live in governmentagency or executive recruiter in€ Schedule a final dental € If you are unemployed, y
€ Continue training/educa-housing, arrange for a prethe area. examination. may qualify for unemployme
tion needed to qualify for youiinspection and obtain termina- € Send out resumes and<€ Determine if you are elicompensation once you ar
objective career/pursuit. tion information. make follow-up phone calls tgible for separation pay. civilian. See your local st
€ Start actively applying for € Contact appropriate officesheck if they arrived. € If you would like to updateemployment office for eligib
jobs. at your installation to discuss € Schedule Part | of yougour will or if you have legality.
€ Start assembling a warextended medical care (if eligseparation physical. Part Il wijuestions or problems, obtain € Decide whether to si
robe for interviewing. Checkble) or conversion health insube scheduled upon completiofree legal advice. up for the optional Continue
with the ACAP center for dress Health Care Benefit Progre
for success information. 60 days before medical coverage.
€ Seek help if the stress pf separation € Complete your Veteral
your transition to civilian life € Begin planning additionalAffairs Disability Applicatio
becomes too much to handle. visits to the area where yo(WA Form 21-526) and turn
€ Start posting resumes fo plan to move. in to the appropriate office.
career websites. € Continue to send out your € Consider converting yc
€ Research websites for post- resume. Include the date yoBervicemenes Group Life Ins
ing resumes and conducting plan to move to the area irance to Veteranes Group L
online job search (e.guww. your cover letter. Insurance (optional).
careers.oyg € Continue to network. € Visit websites for milita
€ (Separatees only) Schedule € Choose your transitionapersonnel and their famili
your separation physical exami- health care option: use milithat contain relocation info
nation. tary, VA or Community-Basedmation for major militan
Warrior Transition Unit medi- installations worldwide.
120 days before cal facilities or visitvww.tri- € Visit www.tricare.milfor
separation care.mifor information on the information on the Military
€ Complete training/educat Military Healthcare SystemHealthcare System.

Now hiring for
Surface Service T  echnicians
in TX, NM, LA, OK, WY, ND, PA
Named by FORTUNE® Magazine as the World's Most Admired Oil
and Gas Equipment, Service Company in 2010, FMC Technologies

Surface Wellhead division is a leading supplier of drilling, completion,
and production systems for onshore and offshore applications.
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